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On The Cover
Brother Raymond Smith-Bryd was honored at the 2017 Leader-
hip Conference in Cinncinatti, OH.  Raymond is an extremely ac-
tive undergartuate at The University of Michigan (Phi Chapter) . 
For the full story on Brother Smith-Byrd  See Page 12-13.

Golden Bridge Builders



QUEMMUNICATOR

PAGEPAGE 54

TENTH D

Alex Tittle Sr.’s efforts helped minority and women 
contractors account for nearly 30 percent of work 
on the $1.1 billion U.S. Bank Stadium project.
He’s now working to help hundreds of local minori-
ty-, women-, veteran- and LGBT-owned companies 
bid for entertainment, event planning, food service 
and other business opportunities with the NFL and 
its partners when the stadium plays host to Super 
Bowl LII in February 2018.
“We want to see our local businesses benefit because 
that’s better for Minnesota,” Tittle said. “It’s even 
better when our local diverse businesses come out 
of the ashes and become a game changer or a player 
when normally they can’t because the current inclu-
sion laws, regulations and statutes are not set up for 
them to succeed.”

Business practices in Minnesota aren’t discrimina-
tory in nature, Tittle said, but laws and regulations 
governing them can limit opportunities. He cited 
low-bid contract requirements as a challenge for 
businesses that “don’t have the margins that large, 
traditionally experienced white male-owned busi-
nesses have.”

       

Minority- and women-owned businesses generally 
are more successful winning contracts that empha-
size best value over the lowest bid, he said.
Tittle, previously equity director for the Minnesota 
Sports Facilities Authority, leads the supplier diver-
sity program and statewide business outreach for 
the Minnesota Super Bowl Host Committee. Before 
that he directed the office of civil rights at the Min-
nesota Department of Transportation.
Tittle, raised in a military family, served as a U.S. 
Army intelligence analyst and transportation officer 
for 10 years before beginning his professional career 
at Summit Academy OIC.   

Alex Tittle is leading the Minnesota Super Bowl LII 
Host Committee’s search for 350 Minnesota-based 
businesses owned by minorities to participate in 
the Super Bowl LII Business Connect Program, a 
supplier-diversity initiative.

Business Connect will offer a series of events and 
workshops once a quarter, starting in April, 2017, 

REPRINT FROM MINNESOTA SPOKESMAN-RECORDER

ALEX TITTLE, SUPER BOWL LII SEEKING HELP 

FROM MINORITY-OWNED BUSINESSES 

For businesses that don’t fit the specific local 
diverse small business categories, Tittle says 
it’s still a good for any locally owned business 
to apply. “This is for you if you’re a Minneso-
ta business. Because what will happen is if we 
can’t find businesses locally to do X, Y and Z, 
the NFL will bring businesses in from across 
the [state] border,” Tittle explains. “We don’t 
want that. We want businesses from the state 
of Minnesota to take advantage of all eco-
nomic impact areas associated with the Super 
Bowl.”

to help prepare local businesses for the Super Bowl procurement 
process, as well as introduce them to the NFL and its contractors. 

Business Connect’s deliberate areas of focus are put in place by 
the NFL to level the playing field for businesses that otherwise 
wouldn’t get the opportunity to participate and compete in such a 
large event, says Alex Tittle, vice president, Business Connect and 
corporate affairs for the host committee. So for small businesses 
that are worried about not having the proper resources, Tittle says 
the workshops will help.  

“We’re going to take you as you are,” he says. “If there are event 
planners that have a limit in capacity, let’s partner you. It’s one of 
the purposes of the partnering workshops, to teach you how to 
work together. Once we figure out how to work together, we get 
you all involved, so that one small business can do what one of the 
larger event coordinators in town can do. So there’s a way to get 
everybody involved.”
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A BlAck MAn Guide

 to Good heAlth

By Lakesha Hunter 

Brothers, be honest. Do you go to the doctor regularly? 
You take care of your family; you take care of work mat-
ters, but what about yourself?
“Men aren’t judged by whether they are healthy; they 
are judged by whether they contribute financially to 
their households, pay child support and are active par-
ticipants in their families and communities,” says Derek 
M. Griffith, Ph.D., associate professor of medicine and 
health at Vanderbilt University’s Center for Research 
on Men’s Health. If they can do those things, they are 
unlikely to see a reason to go to a doctor, Griffith says. 
But, Black men need to see a physician, regardless of 
whether they are feeling under the weather, he adds. “It 
is critical to try and develop a relationship with a doc-
tor’s office or clinic because many health issues that are 
important can only be detected by looking at changes 
in health over time.”
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AFTER 50
Echocardiogram (ECG/EKG)
How often: If you’re over 70 and have symptoms of 
heart disease, get one annually.

Why it’s important: An ECG is a simple, noninvasive test 
that measures electrical activity from the heart and can 
predict coronary heart disease. “It allows you to see 
things that suggest the presence of heart disease, 

such as an enlarged heart, evidence of clogged arteries, 
or electrical problems in the heart that can forewarn a 
heart attack,” explains Akinboboye.
Bone Density
How often: Every year to two years after 70
Why it’s important: The painless test helps estimate the 
density of your bones and your chances of breakage. It 
also can diagnose osteoporosis before a fractured bone 
occurs.
Lung Cancer
How often: The ACS suggests annual screenings (with 
a low-dose computed tomography, or CT) if you are or 
were (within the past 15 years) a heavy smoker.
Why it’s important: Lung cancer is the leading cause 
of cancer deaths in African-Americans, and Black men 
have a higher rate than White men. The ACS reports that 
when detected at a localized stage, the five-year relative 
survival rate among Blacks for lung cancer is 47 percent.

Read more at EBONY http://www.ebony.com/well-
ness-empowerment/black-men-health-guide#ixzz4pX-
rFVlCr 
Follow us: @EbonyMag on Twitter | EbonyMag on Face-
book

Bro. Sean T. Long
10th District Keeper of Record and Seal

When was the last time you logged into the oppf.org website and visited MyPage?  MyPage is one of the hardest 
working, and most underutilized, components of Omega! It is there for you.  You can do simple things, such as up-
dating your address so that you can receive official Omega Psi Phi Fraternity, Inc. mail, including The Oracle.  Add 
your email address, and you will receive emails directly from IHQ.  This is where you register for Leadership Confer-
ences and Conclaves.  You can update your photo for your card.  Visit oppf.org today and take a look.  MyPage is truly 
YourPage! 

Your Chapter KRS has the responsibility of managing your Chapter via MyPage.  Each KRS has total control over their 
Chapter Membership.  If a Brother transfers into your Chapter, your KRS has to fill out the transfer forms in MyPage.   
He can tell you how many financial, retained, and reclaimed Brothers there are in your Chapter.   Are you eligible for 
a Service Award?  That is all done in MyPage.  If you have a Life Member in your Chapter and he is not financial with 
the Chapter, your Chapter is still paying District and other dues for him.  Your Chapter KRS can move that Brother 
from the Chapter roster and he will become a member-at-large.   

MyPage is an active database that carries you and your Chapter’s Omega history.  Does your Chapter give scholar-
ships? Have a blood drive?  Have a mentoring program? Do community service?  How do we measure our impact 
across the country?  MyPage!  Every quarter, your Chapter KRS should fill out Form 37, The Chapter Quarterly Activity 
Report, and all of this information is reported up to IHQ, so that we can have a clear idea of our Chapter’s impact as 
a whole.  We can measure this by Chapter, District, and nationally.  For 2017, the few Chapters that reported their 
Scholarships in the 10th District totaled almost $30,000, but we only had a single digit percentage of all the Chapters 
in the 10th reporting.   If we would have had 100% of all the Chapters reporting, I am sure that the “Talented” Tenth 
District would have had six figure scholarship numbers.  Grand Basileus, Bro. Antonio Knox, asked that all the Chap-
ters submit their Form 37, so that he could report nationally to the Congressional Black Caucus Omega’s Impact.  
Let’s make sure that we are accurately recording our contributions to our communities.   

“Am I My Brother’s Keeper?....Yes, I Am”.....At the 2017 Leadership Conference, IHQ has implemented a Omega Pro-
fessional Business Directory.  Every Financial Brother can log on and upload information about their business.  Now, 
Omega’s can shop with, and support Omega Businesses.  True economic freedom comes when you support busi-
nesses in your community, and Omega is in our communities.  This is also an excellent opportunity to promote your 
business across Omegaland.....FOR FREE!!!  Omega Men now can do business with other Omega Men!!!!  You access 
this, all via MyPage. 

Whether if is updating your email address, making sure that your service award information is correct, or research-
ing an Omega business, logging into MyPage is one of the most comprehensive tools you can use in Omega.  There 
are also presentations and reports from Leadership Conferences and Conclaves for you to review. Log into MyPage 
today, and take a look at what Omega has to offer!     

OMEGA WORKING FOR YOU
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Greetings to the Brothers of the Talented 10th District!!!!! 
Omega Psi Phi Fraternity Inc., held the 2017 Internation-
al Leadership Conference in Cincinnati, Ohio from Au-
gust 2nd through August 6th. On Saturday, August 5th 
during the Achievement Week Banquet, the 10th Dis-
trict received the following International awards:
 
Brother Nicholas Fox, Tenth District Undergraduate of 
the Year – Zeta Phi Chapter, Indianapolis, IN
 
Brother Tre Watson, Ronald McNair Scientific Award – Pi 
Psi Chapter, University of Illinois at Champaign-Urbana
 
Brother Raymond Smith-Byrd – International Under-
graduate Omega Man of The Year – Phi Chapter, Univer-
sity of Michigan
 
Brother Derrick Ivory, First Vice District Representative, – 
International Graduate Omega Man of The Year – Nu Chi 
Chapter, East St. Louis, IL.
 
International Citizen of The Year- Dr. Gloria Ladson Bill-
ings representing Gamma Gamma Gamma Chapter, 
Madison, Wisconsin
 
International Graduate Chapter of The Year – Kappa Phi 
Chapter, Milwaukee, Wisconsin

• International Small Graduate Chapter of The Year – 
Kappa Phi Chapter, Milwaukee, Wisconsin

 
• International High School Essay Contest 3rd Place 

Winner totaling $2500.00 – Curtis Brady represent-
ing Rho Mu Mu Chapter, Chicago, IL.

 
• Brother Fred Saffold was runner-up for International 

Superior Service Award – Tau Kappa Kappa Chapter, 
Southfield, Michigan

 
• Brother Kevin Jacobs was runner-up for the Interna-

tional Col. Charles Young Military Leadership Award, 
Nu Chi Chapter, East St. Louis, IL

 
• Nu Chi Chapter was runner-up for International 

Graduate Chapter of The Year Large, East St. Lou-
is, IL

 
Congratulations to all the International winners, the 
International Achievement Week Chairman, Brother 
Charles A. Bruce for his excellence, and the 10th Dis-
trict Achievement Week Committee who continue to 
do an outstanding job every cycle. 

Fraternally,

Brother DeJuan Lockhart
Chairman – 10th District Achievement Week Com-
mittee 
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Dane County Circuit Court Judge Everett Mitchell starts a recent Friday bright and early at Mendota Elementary School, speaking to parents 
at a National African American Parent Involvement Day event about the importance of being engaged in their children’s lives. Later, he 
hustles over to Hawthorne Elementary on his lunch hour to read with students and answer questions about what it’s like to be a judge. “The 
kids were happy, because they thought I was like Judge Judy,” Mitchell says. “Everything they know about judges is what they see on TV.”

For Mitchell, who was elected in April 2016 and now handles juvenile court cases, demystifying the criminal justice system is an essential 
part of his new job — particularly when his audience includes youth and families of color.

Mitchell acknowledges that he wears a lot of hats, but he feels his community engagement makes him a better, fairer judge. “I think it’s 
important for a judge to really be involved so that people can get a vision of the judiciary that isn’t distant and apart from the community,” 
Mitchell says. “It is a different approach, and I don’t think it’s an approach that every judge has taken.” 

Wisconsin’s Judicial Code of Conduct lays out guidelines in state statute for how judges and judicial candidates should behave in order to 
“enhance and maintain” public confidence in the legal system. Because of the judiciary’s unique role as an impartial arbiter of facts, judges 

REPRINT FROM Isthmus is © 2017 Red Card Media

THE ADVOCATE JUDGE are, among other things, barred from making partisan endorsements, practicing law or serving as mediators in private cases. 
While some judges opt to steer clear of advocacy work while serving on the bench, Mitchell says his new role hasn’t forced him 
to cut back on much of his community involvement.

“Doing both allows me to practice these values that I think are important — treating people like human beings, seeing them 
as human beings,” Mitchell says. “All the guiding values that I extract — Jesus, Martin Luther King Jr., Maya Angelou, bell hooks, 
even George Carlin — I try to use all of that in my approach for what I do from the bench.”

When individuals aspire to the judiciary, they do so knowing that some of their civic activities are going to be limited, says 
Maryann Sumi, a former Dane County Circuit Court judge and former associate dean of the Wisconsin Judicial College, where 
she taught courses on judicial conduct and ethics. “Really, what it comes down to is the integrity and independence of the 
judiciary,” Sumi says. “It’s part of what goes into being a judge.”  

While some of the rules in the judicial code of conduct are authoritative and binding, others are more flexible, meaning judges 
and judicial candidates can use their own discretion and situational context to help guide their decisions. For example, Mitchell 
recently made the decision to endorse Wanda Smith, a candidate for Fitchburg alder. The endorsement is allowed because it’s 
a nonpartisan race, but it’s rare for judges to endorse candidates, other than for judicial races.

“There’s nothing that prohibits [nonpartisan endorsements]. Some choose to do it, others choose not to,” says Sumi, who only 
endorsed judicial candidates during her time on the bench. “Those who choose not to want to avoid the appearance of par-
tisanship,” she adds. “And if you feel like maybe you’ve said something that may cause others to question your partiality, it’s a 
judge’s duty to get off the case.”

Community involvement comes naturally for Mitchell. Before becoming judge, he served as a mentor to the Young, Gifted and 
Black Coalition. A former Dane County assistant district attorney, Mitchell was most recently director of community relations 
for UW-Madison, where he helped the university expand its presence on the city’s racially diverse south side.  Since becoming 
judge, Mitchell has also continued to serve as pastor at Christ the Solid Rock Baptist Church, usually working there in the eve-
nings. He doesn’t get paid, but receives a housing allowance from the congregation. Mitchell says his compensation arrange-
ment is within the code of conduct guidelines.

Mitchell knows his background as an activist and a pastor sets him apart from his colleagues on the bench. But he also believes 
that his experience and perspective make him uniquely suited to bring about the criminal justice reform needed to address 
Dane County’s massive racial disparity in incarceration rates. He spent Thanksgiving and Christmas last year at the Dane County 
jail, celebrating the holidays with incarcerated youth.

“It was important for me to go and spend that time with them so they know that I’m concerned about them — not as a judge, 
but as a human being, too,” he says. One of his proudest achievements so far as judge was leading the charge on a recent policy 
change eliminating the use of handcuffs for most juvenile offenders when they are brought into court.

There was talk of doing away with the use of restraints in juvenile courts in 2014, but the judges on the bench at that time 
opted to leave the policy in place, says John Bauman, Dane County’s juvenile court administrator. Mitchell revisited the issue at 
a judge’s meeting last fall and worked with Judge Shelley Gaylord, Dane County’s presiding juvenile judge, to coordinate with 
bailiffs and other stakeholders to implement the change.

“This was a decades-, maybe centuries-old policy that shifted in a matter of months so we can return back to these kids a sense 
of humanity,” Mitchell says. “If we don’t want them to become adult criminals, we shouldn’t treat them like adult criminals.”

Rev. Everett D. Mitchell graduated from Morehouse College with a B.A. in Mathematics and Religion. While at Morehouse, Rev. 
Mitchell was awarded the Presidential Scholar award in Mathematics, American Scholar award, Mathematical Scholar, National 
Deans List, Who’s Who Among College Students, Benjamin Mays Scholar, Top Ranking Religion Senior at Morehouse College, 
Student Government Service Award, Golden Key Honor Society, Deans List 1998-2000, and the Community Service Award. Af-
ter Rev. Mitchell graduated Morehouse College, he was ordained by Bishop Kenneth Spears at the age of 23.  Reverend Mitchell 
continued his educational advancement at the Princeton Theological Seminary where he received both a Masters of Divinity 
(M.Div.) in Christian Ethics and a Masters of Theology (Th.M.) in Social Ethics. While at Princeton Seminary, Rev. Mitchell was 
awarded the prestigious Princeton Presidential Fellowship and Princeton Seminary’s Jane Swoop Christian Ethics Award for the 
class of 2003. Reverend Mitchell is also a 2010 graduate of the University of Wisconsin-Madison Law School. He has received 
the Advanced Opportunities Fellowship the University of Wisconsin Law School as well as the Wisconsin Black Lawyers Award. 
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 the InternatIonal        

  undergraduate 
omega man of the year  
 Brother Raymond Smith-Byrd was born on July 22, 1996. This 
21 year old is on fire and a force to be reconed with. Raymond is 
the oldest of three children. He is currently  a Junior at the Uni-
versity of Michigan-Ann Arbor majoring  in Industrial Engineer-
ing. This yound man is on the track for greatness. Raymonds 
ultimate goal is to to pursue a role in Research & Development. 
The summer after his freshman year (summer 2015), he com-
pleted an internship with General Electric Aviation as a Supply 
Chain Quality Intern in an Operations role in a Manufacturing 
shop. In the summer of 2016, he had the opportunity to intern 
in Research & Development with General Mills. When talking 
about his experience at General Mills Raymond stated “I can say 
the role was fast-paced and I learned a tremendous amount re-
garding the innovation process and creation of new ideas for 
large companies”. Raymond wants to enter into an R&D role 
upon graduation and move up to the Department Manager 
role within 5 years of entering industry. In the summer of 2017, 
Raymond completed an interning opportunity with NIKE in 
Beaverton, Oregon as a member of the Footwear Product Ex-
cellence team. 

   On campus, he is heavily involved. He currently serves as the 
Chairman of Black Uplift, Finance Chair of the National Society 
of Black Engineers, Keeper of Records and Seal for Phi Chapter, 
and a mentor in the Support for Incoming Black Students (SIBS) 
program. Raymond is involved in many leadership roles, but he 
is also a mass member of a couple of other organizations in-
cluding the Black Student Union, H.E.A.D.S, and Distinguished. 
He has been influential in community service on the University 

of Michigan campus. Earlier this year, 
he organized the Phi Chapter visit to 
Mumford High School to participate 
in their Black History Program. The 
program included a play, black histo-
ry facts, uplift seminar and question 
and answer period.  In the future, 
through Black Uplift,Raymond plans 
to positively impact the youth of the 
city of Detroit through hands-on, 
passionate mentorship. On campus, 
he works as a Campus Information 
Assistant serving the Michigan com-
munity as he works the front desk of 
central focus points of campus. 

This past year, he was awarded Soph-
omore Student of the Year as voted 

by his peers and he was also honored by the University of Michigan Central Student Government 
with the 200 for 200 award. In addition, Raymond was awarded the ScholarPOWER Award by the 
College of Engineering for maintaining above a 3.4 GPA since freshman year. he is also a 1931E 
Engineering Honor Society Scholar and the previous winner of Tenth District Scholar of the Year 
award for 2016 as he represented the Tenth District proudly at Conclave in Las Vegas, Nevada.

In all of his many leadership positions, he aims to uphold the standards of the respective organi-
zation and serve as a positive representation of the organization everywhere he goes.  He truly 
understands that as a leader there are always eyes watching. On Saturday, August 5, 2017 at the 
2017 Leadership Conference in Cinncinatti, Ohio, Raymond was graced with the International Un-
dergraduate Omega Man of The Year. This award was presented byGrand Basileus, Brother Anto-
nio F. Knox, Second Vice Grand Basileus, Brother Cody Charles,  International Achievement Week 
Committee Chairman, Brother Charles Bruce and Tenth district Achievement Week Chairman, 
Brother Dejuan Lockhart. This award is the highest honor that an Undergraduate can receive. The 
award is presented to the undergraduate brother who displays the characteristics of our Founders. 
Throughout his collegiate journey, Raymond has represented Omega Psi Phi, Fraternity, Inc., The 
Telented Tenth District, The University of Michigan-Ann Arbor and his family with class and dignity.     
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LIEUTENANT
Colonel 
leonard rusher 
serves  

Brother, Lieutenant Colonel, Leonard Rusher served his country for 33 
years.  He explained that becoming an officer in the United States Army 
was one of the greatest rewards of his life.  “Along with my successes 
came many sacrifices.  I did 2 deployments to Southwest Asia partici-
pating in Operation Iraqi Freedom and Operations New Dawn.  While I 
did not have any external wounds, I did and do have internal wounds.”
Brother, Lt. Col. Rusher, went on to explain how he managed to relieve 
stress during deployments by fellowshipping with fellow brothers of 
Omega Psi Phi Fraternity, Inc. who were also in the middle of the desert, 
actively serving their country.  They would strengthen their camarade-
rie while enjoying Sunday dinners together.
Upon retiring from the U.S. Army, Bro. Rusher joined ranks with the 
Sigma Upsilon Chapter of Omega Psi Phi Fraternity, Inc. Health Initia-
tive Team (HIT).  Between deployments, he has been affiliated with the 
Sigma Upsilon Chapter for more than a decade.  A few years prior to 
retiring, he became aware of HIT efforts through emails, committee re-
ports, and others forms of correspondence.  He was thrilled to learn that 
brothers of his beloved fraternity are aspiring to annihilate stigmas and 
health disparities that disproportionately impact the African-American 
Community.  It’s another form of war that Bro., Lt. Col., Rusher, has taken 
head on.  
Sigma Upsilon HIT members have been addressing the derogatory claim 
that “black people can’t swim” since 2014.  Brothers Roderick D. Thomas, 
Ph.D. and Steven Lonzo set out to challenge that notion by participating 
in triathlons.  They initially pursued the sport as a way to enhance their 
cardiovascular endurance.  However, they soon learned that blacks are 
greatly underrepresented in the sport.  That fact was blatantly appar-

ent when they realized they were 2 of only 
3 black participants out of a total of 700 
registered in the 2014 Hawk Island Triath-
lon.  They vowed to change those statistics 
during that event.  That’s when the Sigma 
Upsilon Health Initiative Team conceptual-
ized.  Ironically, both Bro. Lonzo and Bro., 
Dr. Thomas could barely swim at the start 
of that triathlon season.  And they com-
pleted 26 miles on mountain bikes.  Many 
of the elite triathletes thought they were in-
sane for taking on such on such an arduous 
challenge with minimal training and subpar 
equipment, but they didn’t allow that those 
challenges to deter them.  They persevered!  
Over the years, Bro. Lt. Col. Rusher and a 
host of others Sigma Upsilon members 
have joined HIT with support of the entire 
chapter.  In addition to triathlons, HIT mem-

bers also routinely participate in 5K runs and obstacles courses such as the Tough Mudder and Spartan Race.  
They’ve espoused their commitment to endurance swimming to demonstrate that black people CAN learn 
to swim.  They’re convinced that their efforts will save lives, in more ways than one:  they hope to inspire 
black children to learn to swim.  Furthermore, they hope those children will become adults who will practice 
good health habits that will ultimately decrease health disparities in the African-American community.  The 
climax of each season culminates with the Jack Pitts Open Golf Outing.  It’s a charitable event that they host 
in order to raise funds to facilitate research that seeks to combat health conditions that disproportionately 
impact the African-American community.  Since 2014, they’ve donated over $25,000 to support research to 
combat breast cancer, prostate cancer, heart disease, and diabetes.    
The current Sigma Upsilon Chapter basileus, Ondra Malone, has completed several triathlons, 5K races, and 
Tough Mudders since joining the HIT in 2014.  Brothers Everett Hurt, Robert James, Steven Lonzo, Roderick 
Thomas, Ph.D., and Lt. Col. Leonard Rusher have had some combination of similar activity during their HIT 
tenure.  And they aspire to collectively complete a Tough Mudder in the near future.  The hope their example 
will inspire others to embrace healthier lifestyles.  Most important, their commitment to health initiatives is 
sustaining their own, personal, physical and mental healt.  Bro., Lt. Col., Rusher stated that “while the health 
initiatives provide ways to reverse hereditary issues that plague many African Americans, these workouts 
and fellowship also help reduce my anxiety. “           
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men were excited to take part in this morning of Service and uplift 
to the students.
“It’s important not only as members of this Fraternity that we show 
up but as Black Men, Black Fathers, Black sons and grown men and 
show these young students that there’s nothing wrong with being 
college educated.  We were them at some point and it’s important 
that we give back” said State Rep Clevon Davis.
Originally, Principal Hinton had hoped to enlist ten men, and 14 
volunteered, 6 of which represented Omega Psi Phi Fraternity Inc., 
“Your willingness to show our young students, especially our boys, 
that men do read, and can be fun and engaging has left an indel-
ible impression on all of our students.  Your Fraternity has been 
a gleaming example of achievement, character, leadership, and 
service – the traits our Beta Club strives for daily. For all your time 
and effort, please accept the thanks and appreciation of the entire 
Hoyne School Learning Community.  Omega Psi Phi is welcome 
back anytime! “according to Principal Hinton.
For many of the students it was the first time they’ve had a black 
male read to them. The long-term impact is the beginning of read-
iness in children’s educational development, language develop-
ment-expanding their vocabulary, how to read with expression, 
develop a passion for reading and becoming life-long learners.

Nu Pi Reads as all 
Real Men Do!

The  On Friday May 5th 2017, men of NuPI Chap-
ter were invited by Principal Michael Hinton to 
the 1st Annual Real Men Read program at Thomas 
Hoyne Elementary School, Chicago IL., to read to stu-
dents from 1st-8th grade.
The event was part of an initiative by Principal Hinton 
to foster a love of reading among students and introduce 
them to men who value education and provide a positive 
image of black men to their students.
Attended by State Rep. Clevon Davis, Brother Dion Smith, Broth-
er Marquise Hughes, Brother Jerome Nesbary and Brother Rashad 
Davis and several other black men in the community including 7th 
ward Alderman Brother. Greg Mitchell (Gamma Gamma Chapter) these 
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On June 13th, 2017 Nu Pi Chapter of 
Omega Psi Phi Fraternity, Inc., teamed 
with the American Heart Association to 
provide CPR training and other lifesaving 
skills to 6th, 7th and 8th graders of Park 
Manor Elementary School, on Chicago’s 
southeast side.  CPR or cardiopulmonary 
resuscitation is one protocol of first aid 
that everyone should be acquainted 
with. It is a technique for reviving a 
patient who has lost consciousness, 
lacks the ability to breathe and has 
collapsed. It can be due to cardiac arrest, 
near-drowning, choking, electrocution 
or similar medical crisis. CPR technique 
is about giving chest compressions. 
However, the ratio is not same for adults, 
infants and kids. 

Led by American Heart Coordinator 
Santrice Martin, and a host of volunteers 
from NuPi Chapter, students were taught 
when to perform CPR and step by step 
proper hand technique especially 
between children and infants.  “There is 
a difference between Cardiac Arrest and 
a Heart Attack that most adults aren’t 
aware of.  And hopefully after today 
these students will be aware of the 
difference and will have the confidence 
to act and save a life,” says Martin

Amongst all the violence and abuse 
some of these students see daily, the 
idea was sparked by Dean of Students 

at Park Manor and NuPi Vice Basileus 
Kevin Iverson Sr., as a call to action to 
give his students something that can 
save a life.  “It’s easier for them to get 
their hands on something that can take 
a life but have no idea how to save a life.  
You never know when they may have to 
call on what they were taught here today 
to save a friend, a parent, or a sibling’s 
life until the paramedics show up,” said 
Iverson.

In addition, to empowering the students, 
some staff members and teachers were 
refreshed with their basic first aid 
procedures. It is through first aid training 
in schools that students can learn to be 
responsible for the welfare of each other.

  “As a chapter, we feel it’s imperative to 
go beyond what is mandated from us.  
We want to use the mandated programs 
as a baseline but we want to be more 
active and seen in our community as 
there are many more health initiatives 
that affect us as a people beyond giving 
blood.

To take matters even further, each 
student was given a mannequin to take 
home and continue to practice or more 
importantly to teach someone else. 
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Tau Kappa Kappa (TKK) chapter in Southfield, Michigan 
is a growing chapter in the Talented Tenth District.  Not 
only is the chapter growing in membership, but it is also 
growing in its mentoring program.   TKK has a male men-
toring program strategically named O.M.E.G.A (One Man 
Eager to Get Ahead) Academy.  It has been in full swing 
since 2013 in partnership with the City of Southfield, MI 
and the Boys and Girls Club.  The structure is a group 
mentoring format held every Wednesday evening for 1.5 
hours during the school year. The group mentoring for-
mat allows TKK to reach as many young men as possible 
through the program.  

In the inaugural year of 2013, the program was structured 
to reach 6th to 8th grade males in the Southfield Public 
School District.  The program had an average of 8 -12 
young men in attendance each week.   

Growing……… Year two continued to focus on 6th to 8th 
grade males and grew to 15-20 young men in attendance 
each week.

Growing………. Year three had the same target group of 
6th to 8th grades and the growth continued.  The mentee 
group rose to 24-27 young men.

Grown………… This year (year four) the program had 
over 35 young men.  A key reason the group continued to 
grow, is that a good number of the initial group of 6th to 
8th graders never left the program.  They are now in the 
9th to 11th grades.  This required TKK to expand from just 
6th to 8th grades to now support 6th to 12th graders.  The 
mentees enjoy the program and the connection to the 
mentors they have befriended and grown to respect.  The 
mentors have grown fond of the mentees and want to 
continue to pour knowledge and wisdom into their lives 
as long as possible.  

    TAU KAPPA KAPPA CONTINUES TO      GROW ITS MENTORING PROGRAM

Since the program focuses on teaching our mentees the 
core values of our beloved for cardinal principles MAN-
HOOD, SCHOLARSHIP, PERSEVERANCE and UPLIFT, TKK 
has enjoyed the welcomed challenge of yearly growth 
and the opportunity to meet the needs of these young 
men.  

Programing includes activities/topics that help to con-
vey the values of the four Cardinal Principles through: 

• Weekly classroom activities 
• Lectures on soft skills 
• Career discussions 
• Good Hygiene
• Proper dress
• Roundtable discussions 
• Monthly outings 
• Skill challenges 
• Goal setting 
• Tying ties/Shining shoe
• Conflict resolution tips/tricks
• Community service projects
• Camping

 

TKK hopes to continue the growth of their program and 
one day expand this program further to reach more 
young me who need the support and guidance of the 
men of Omega Psi Phi Fraternity, Inc.  

“The men of Tau Kappa Kappa 100% stand behind the 
continued success of our O.M.E.G.A Academy mentor-
ing program.  It is our pleasure and duty as a chapter to 
provide the guidance and leadership to the young men 
that come behind us.  We must be bridge builders pro-
viding a path for these young men to survive and be the 
next leaders of the world” Brother Basileus Cyrill Weems 
stated.
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AnnuAl Brother chArles JohnsontAlent hunt...
 

The “Talented” Tenth District held our Annual Charles John-
son District Talent Hunt Competition on  Friday, April 7, 
2017. The event was held at the Holiday Inn Chicago Mat-
teson Convention Center located 500 Holiday Plaza Drive, 
Matteson, IL. Talent Hunt is one of the Fraternity’s mandat-
ed programs designed to identify and support the youth of 
our nation and the world.  During the event, the guest were 
graced with the presence and participation of Cassandra 
O’Neal, former musical director of Prince and the New Pow-
er Generation.  Cassandra participated in the event as our 
special guest judge. 
 
Participation in the Talent Hunt is open for students who 
perform as vocalists, instrumentalists, in classical, semi clas-
sical, jazz and gospel music. Participants can also perform 
modern dance, poetry and visual arts. Students must be a 
high school student who has not advanced beyond a senior 
at the time of the Local Talent Hunt Competition. The Talent 
Hunt is a competition at the Chapter and District Levels.

Participants are awarded 1st, 2nd, and 3rd place, monetary 
awards. Professional Judges who are skilled in their area of 
expertise are hired so that every child will have the same 
opportunity. The Talent Hunt deserves the best that Omega 
has to offer and Omega has an obligation to offer the very 
best to the future of our society – our children.

During the event, their were participants from every state in 
the Tenth District. Their were also an array of genre prepre-
sented. These high school students wowed the crowd with 
their beautiful display of song and dance. In addition, there 
were pianist, violinist, saxophonist, flutist, harpist, chello 
and classical dancers. The highlight of the event was seeing 
the youth express themselves through their chosen art of 
expression. It is very clear that their is Talent in the Tenth 
District. 
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IF the measurement of life was proportioned to the intensity of the experience rather than actual length, then by 
such standards, Brother John H. Williams is a GIANT among men. Since 1973, Brother Williams has served nobly as 
the Omega International Photographer. His experiences, travels, historic occasions and achievements have been 
captured and chronicled in the Fraternity book “A Pictorial Chronicle of the Omega Psi Phi Fraternity, Inc. 1950-1994”. 
His works also appear in the Fraternity’s video “A Summary of the History and Programs of the Omega Psi Phi Frater-
nity, Incorporated”. 

Brother Williams work has appeared extensively for the last several decades in both the Omega Psi Phi Oracle and 
the NAACP Crisis magazine. It was then Grand Basileus, Marion W. Garnett who first appointed Brother Williams as 
International Photographer. Brother  Williams retained the Title until 2000. 

RECREATED FROM THE 2000 ORACLE

Brother John H. Williams: An Omega Legend 
Brother John Herman Williams was born on October 26, 1918 in Monroe, North Carolina. He was intimately 
acquainted with the struggles of African Americans for equality. His brother Robert was forced to flee to 
Canada and then China because of activities he conducted on behalf of black people as President of the 
Monroe, North Carolina chapter of the NAACP. Robert returned in 1969, was taken into custody by the FBI, 
and exonerated of all charges. He settled in Michigan until he passed away in 1969. 

John’s hundreds of thousands of photographs include many from the Civil Rights Movement, including the 
heroes and heroines of the Movement such as Rosa Parks and the Rev. Dr. Martin Luther King Jr.

Brother Williams attended Shaw University and later served in the United States Army during World War II. 
Though his romance with the camera began long before then, it was during his military career that he be-
came a celebrated photographer. He photographed every aspect of the lives of African-American soldiers, 
both staesside and overseas. After his discharge, he returned to Shaw University to complete his education, 
earning a BA degree in 1947. 

He worked with several automobile companies, as well as several government entities, before settling in 
with the U.S. Food and Drug Administration where he was a photographer for 20 years. Much of his formal 
training as a photographer came when the FDA sent him to Wayne State University for photography. He lat-
er attened the Photograph Place School for Color Photography. Part of that curriculum included a seminar 
at Eastman Kodak in Rochester, New York, where he visited the processing plant and the Eastman House. 

Brother Williams was featured in 1999 at an exhibit at the Charles H. Wright Musuem of African-American 
History in Detroit, Michigan. The program book featured some of his work as a mere sample of the intense 
love affair he had with the camera. The exhibition and a lavash formal reception were made possible by 
the generous suppport of the detroit Omega Foundation, Inc., Omega Life Membership Foundation, Nu 
Omega Chapter, and the Talented Tenth District. The exhibit featured over 50 magnificant photos created 
by Brother Williams. Among them were photographs of our Omega Founders, Brothers Edgar A. Love and 
Oscar J. Cooper at the Pittsburg Conclave;. In addition, there were photos of the 1967 Detroit riots, Dr. King 
at the 1963 march in Detroit, Machine Gunners in WWII, Omage man Shaquille O’Neal with members of the 
Fraternity, and his brother Robert’s return to the United States from China. There were also photographs of 
many celebrated indivisuals such as Josephine Baker, Tom Joyner and Jesse Owens. 

On Saturday, September 30, 2017; at the humble age of 98 years, Brother John Herman Williams was honored 
and celebrated for his many years of work to Omega Psi Phi Fraternity, Inc., the NAACP, the African-Ameri-
can community and all mankind. The event took place at the at the Detroit Motor City Hotel. The event was 
titled “ Honoring Our 60 Year Omega Legends”. During theis wonderful event,  Nu Omega payed tribute 
to  17 brothers who have served Omega for 60 plus years. The event commenced witha formal dinner and 
Keynote address by 1st Vice Grand Basileus, Brother Dr. David Marion and special remarks given by Grand 
Basileus, Antinio F. Knox. 

It is not too hard to see the works displayed by Brother Williams. Rather it is a visit to International Head 
Quarters, viewing documents in the last 40 years of the Oracle or even visiting Detroit, the works and dedi-
cation to the craft that Brother John Herman Williams displayed can be seen throughout the world. 
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 Sigma Xi and Pi Psi
  Ignites

Omega Ignites Change
Champaign, IL – February 25th, 2017, the University of Illinois at 

Urbana- Champaign (UIUC) celebrated its seventh consecutive 

year in hosting the Black and Latino Male Summit on its campus. 

This year’s summit mission was “to provide a forum for Black and 

Latino men to discuss the role of history in today’s Black and Lati-

no experience; to create an experience that sparks reflection and 

ignites action from its participants; to promote camaraderie, coa-

lition building, and community between Black and Latino men”. 

(Office of Inclusion and Intercultural Relations – University of Illi-

nois at Urbana-Champaign). On this day, distinct brothers of the 

Sigma Xi and Pi Psi chapters of the Omega Psi Phi Fraternity, Inc. 

contributed to the program in multiple ways.  

The 2017 Black and Latino Male Summit student-lead committee 

invited Bro. James D. Anderson (Rho Gamma Chapter 1963) to 

serve as the keynote speaker for the event. Dr. James D. Ander-

son, a founding charter member of the Sigma Xi graduate chapter, 

currently serves as the dean of the College of Education and as a 

leading faculty professor in education and history at the Univer-

sity of Illinois at Urbana-Champaign. In his speech, Bro. Anderson 

provided a culturally rich and historic perspective promoting the 

importance of organizing events that focus on experiences of 

underrepresented students at predominantly white colleges and 

universities. Following his keynote, Bro. Anderson took some time 

to engage with several of the summit’s participants that were ea-

ger to speak with him.

Bro. Anthony B. Sullers Jr (Pi Psi Chapter 2011) and Bro. Oluseun 

Arowolaju (Pi Psi Chapter 2015) served on the Black and Latino 

Male Summit planning committee.  Members of the Pi Psi un-

dergraduate chapter attended the summit in full force including 

Bro. Jacob Reed (Pi Psi Chapter 2016), a current McNair scholar 

that assisted in conducting a research evaluation of the program. 

Brothers were massively engaged in the different workshops that 

focused on issues pertaining to social justice, manhood & mascu-

linity, and the importance of Black and Latina womanhood in the 

experiences of Black and Brown males.
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KAPPA
PHI teAches

As part of Teacher Appreciation Week, 
we’re spotlighting some of the won-
derful teachers in MPS!
Marvin S. Bailey believes in the value 
of every student – and he doesn’t let 
them forget it. A teacher in grades 7 
and 8 at Benjamin Franklin School, 
Marvin wants every student to know 
their own value, strive for greatness 
and prepare for a productive life. He 
is in his sixth year as a teacher for Mil-
waukee Public Schools.
Marvin credits his high school English 
teacher, Mrs. McAndrews, for steering 
him away from questionable habits 
and onto his path in life. “She sim-
ply would not give up on me, or allow 
me to give up on me,” he revealed. “I 
teach this same lesson to my children, 
students and athletes. I will never give 
up on you, or allow you to give up on 
yourself.”
MPS is intertwined with Marvin’s 
family, and this legacy inspires him. 
His mother, Darcus Shaw-Meitz, is a 
school social worker, his aunts are a 
reading specialist and a paraprofes-
sional, and his aunt, Deborah Thomp-
son, was the founding principal of 
Carson Academy. A brother and three 
cousins also work in MPS: Robins 
Swan, Vice Principal at Ronald Rea-

gan; Ronni Swan, Reading Specialist 
at Maple Tree; Paris Rawlinson, Social 
Worker at Congress Elementary; and 
Eli Davis, Special Education Teacher 
at North Division.
One of Marvin’s passions is serving 
as head football coach at Vincent 
High School. “There is nothing more 
valuable than taking young impres-
sionable men and getting them to 
believe in themselves and a common 
goal. Our young men are faced with 
so much adversity that some of them 
have lost faith in themselves and life. 
It has always
been my calling to restore their faith in 
themselves through service, coaching 
and teaching.”
A dedicated family man, Marvin’s wife 
and four children bring energy and fun 
to his life. They fill their time with danc-
ing, jokes and entertaining friends 
and family. Marvin also states that he 
is the world’s greatest grill master. He 
also gives time to his fraternity, Ome-
ga Psi Phi, which supports Rufus King 
International Middle School through 
the Adopt-a-school program.
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On June 17, 2017, the Zeta Phi Chapter of the Omega Psi Phi Fraternity Incorporated opened the doors of 
the Burnel E. Coloun Community Center to Law Enforcement Officers of the Indianapolis Metropolitan Police 
Department. The 1st Annual “QUES & COPS” appreciation Bar B Que was the first step to building the bridge 
by joining Likeminded Brothers and Police Officers as one. Approximately 100 Law Enforcement Officers rep-
resenting various Law Enforcement Agencies were in attendance for the shifts Roll Call Briefing. The Purple 
and Gold walls of the Coloun Manner were filled with Omega Men and Police Officers. The Coloun Manner 
served as the meeting ground for Brothers and Officers to communicate and share ideals of calmer waters 
and better relationships within the community. The “QUES and COPS” Bar B Que showcased Professional 
Business minded College Educated Men as well as our beloved Dear Omega.

The purpose of the “QUES & COPS” Appreciation Bar B Que was simply to say “Thank You” and we are here to 
assist in our Communities. As well all know, the relationship between Law Enforcement Officers and the Afro 
American Community are very fertile and in need of Emergency Repair. Being likeminded Men, the Brothers 
of the Zeta Phi Chapter recognizes that every Police Officer does not have ill intentions. The Brothers also 
recognize that the Omega Psi Phi Fraternity is a vital force in the community and poses the necessary tools 
to Uplift and Protect alongside Law Enforcement Officers. A portion of our Purpose as Son’s of Omega states, 
“Prepare its members for greater usefulness in the cause of humanity, freedom, and dignity of the individu-
al”. Additionally, our Purpose states we are to “Aid downtrodden humanity in its efforts to achieve higher so-
cial, economic and intellectual status”. Many Officers including the Commanding Officer was overwhelmed 
and expressed how much the noble effort meant to them and their families.

zeta phi leads the community  through    their ques and cops initiative 2017
Strong relationships of mutual trust between police agencies and the communities they serve are
critical to maintaining public safety and effective policing. Police officials rely on the cooperation of
community members to provide information about crime in their neighborhoods, and to work with the
police to devise solutions to crime and disorder problems. Similarly community members’ willingness to
trust the police depends on whether they believe that police actions reflect community values and
incorporate the principles of procedural justice and legitimacy.

The Officers were able to enjoy Bar B Que Chicken, Hot Dogs, Hamburgers, Cookies and Lemonade while being 
briefed on the events that may occur when they patrol the streets. The Commanding Officer stated in 15 years of 
Law Enforcement he has never experienced the expression of appreciation that his Officers were provided while 
in the presence of son’s of Omega. 

We must remember, we have a multitude of our very own Brothers that are Law Enforcement Officers. There 
must be one initial brick laid down to execute the Purpose as stated by Our Founding Brothers. We as Men of 
Omega Psi Phi Fraternity Incorporated must build, lead, and bridge our communities to the letter of the Purpose 
as defined by “Occupying a progressive, helpful and constructive place in the civic and political life of the Com-
munity and of the nation. It is Time to Get to Work! 
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On the spacious and lust green grass there was a calm hush in the early morning air, the Al-
pha Chi Chapter of Omega Psi Phi Fraternity Incorporated hosted it’s Annual Bernie Culver 
Scholarship Golf Outing. The outing was held at the South Gleason Golf Course located 
at 3400 Jefferson Street in the Glenn Park Area of Gary. This year’s competition featured 
over 90 golfers that showcased their unique talents from locally and aboard. The an-
nual golf outing was conceived to assist the youth of the community by providing 
scholarships assistance.

The Alpha Chi Chapter of Omega Psi Phi, Fraternity, Incorporated Golf Outing 
was named in the honor of the Late Brother Bernard Culver; Bro. Culver’s zeal 
and enthusiasm for the Greater-Gary Community leaves an enduring legacy 
for which the Brothers of the Alpha Chi Chapter of Omega Psi Phi, Fraterni-
ty, Incorporated strive to follow in the dedication to the community. “The 
Golf Outing is open to everyone,” said Brother William Boarders, program 
Co-Chairman. “We bill it as a opportunity to learn from friendly competi-
tion.” Bro. Boarders said: “Participants will have the opportunity to com-
pete for cash prizes.” With a new shotgun format for this year’s outing, 
golfers will have a opportunity to play at their own pace!”
 

ALPHA CHI
TAKING IT TO THE GREEN!!

“We are focused on expanding the competition, being more proactive in the community to garner more contestants for next year’s 
competition” said Brother Alex Carter, Chairman for the Golf Outing.  This year’s competition was fierce and competitive from Broth-
ers from around the area and members of the community.
The Bernie Culver Annual Golf Event has spanned nearly 4 decades, in those years it’s seen several changes in not only the communi-
ty, but a shift nationally to the programs that are designed to support the Youth of every African-American community. The Brothers 
of the Alpha Chi Chapter looked for new programs that members of the community could be involved in that youth and adults in 
the community would be able to learn and grow from. The need for such a program was born out of the inadequate opportunities 
for African-American youth to develop their unique and individual talents. The Brothers of Alpha Chi Chapter were founded by men 
that had extensive knowledge of working for the greater good of their communities by their undying service to the United States 
Armed Forces. The Alpha Chi Chapter of Gary is proudly  compromised of Brothers that have served in the Army, Navy, Marines and 
Air Force. Many of the Brothers of the Chapter nobly served in the World War II, Korean Conflict, Vietnam War and Iran War. The Broth-
ers of the Alpha Chi chapter serve their country and community with same youthful endurance that was used to create programs for 
countless numbers of youth to provide an opportunity to make outstanding contributions to their communities. Numerous youth 
and community members have also earned: scholarships, awards, and recognition through exposure from the programs that the 
Brothers of the Alpha Chi Chapter of Gary of Omega Psi Phi have initiated.

rho tAu chApter Brothers 
leAds plAns to connect 
environMetAl Justice And 
other QuAlity-of-life issues 

The 2015 United Nations Climate Change Conference in Paris highlighted the impor-
tance of cities to climate action, as well as the unjust burdens borne by the world’s most 
disadvantaged people in addressing climate impacts. 

 Rho Tau Chapter representative, Brother Edward Bates joined community, business, and local government innovators for 
the past two years in how we can respond locally to global environmental changes.  
Our Reality, change is happening, according to the keynote speaker: Dale Sands, AECOM and Private Sector Advisory 
Group to the UN International Strategy for Disaster Risk Reduction. The United States is #1 in the world for natural disas-
ters with capital losses and 87% of these losses were related to climate changes.

The cost of climate changes is not just measured in capital losses but also human lives. Blacks and poor here and around 
the world suffer the most from climate change. The extreme heat crisis in 1995 made Chicago, Illinois the poster child for 
global warming. Over 700 people died during the course of 7 days. Almost all were African Americans and poor. 
There is a critical need to inform and educate through training and awareness building, however, our community is not 
represented at the planning table. I was one of just two African American in attendance at this very importance conference. 
As a community we are not preparing and as leaders, we are unaware how severe this threat is to our people.
How can we take what we have learned and put it into practice at the local level? First, we have to be at the planning table 
and we must make it our priority to protect children and their families. Ask yourself these three questions: 1.What do you 
love or cherish? 2. What threats does it face? 3. What actions can you take to reduce the threat?

Challenge vulnerabilities that can affect our communities. Example, as we see more events occurring such as the Flint, 
Michigan and the East Chicago, Indiana water crisis, we as leaders need to use our current systems of communications to 
combine environmental justice with social justice, and other quality of life issues and ensure that our poor communities are 
prepared and are protected.

Look for Well-Intentioned Cycle of deficit ideology philosophy. These are practices where major discrepancies in standard 
practices are occurring in our communities of color based upon someone else views of those communities. 
No one has the right to make decision that affect our people and neighborhoods based solely on their ideology or without 
proper input. Brothers of Rho Tau Chapter are collaborating with other community, business, and local planning partners 
to help coordinate strategies for each of our regions to connect environmental justice with social justice, and other quali-
ty-of-life -issues.

We can partner with our children to use their modern day social media and communication system to prepare, plan and 
act. We could use our district newsletter and the oracle to publish specific strategies and plans on how to stay safe. 
Our Obligation is to recognize the reality of our world changing during the dawn of a new century and a new millennium, 
and work together to assure that all of our children are protected. Improving life prospects and outcomes for young people 
is the right things to do not just for those children, but for us too.We must take our seat at the planning table and MAKE 
PLANS FOR OUR REGION to protect our children and poor communities all over this world. 
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Rho Sigma Chapter Purdue Celebrates 75-Year 
Anniversary

The Omega Psi Phi Fraternity, Inc. has been represented on the 
Purdue University Campus in West Lafayette since 1942 when the 
Rho Sigma Chapter was chartered. The Chapter has produced an im-
pressive list of Fraternity Leaders including several district officers, 
District Representatives and Grand officers.  Among that list are: 

1) Bro. William Clyde Jones – the first and only Undergradu-
ate to be elected to the position of First Vice District Representative
2) Bro. Charles A. Bruce – elected as District Representative in 
the 10th District and as Grand Keeper of Records and Seal
3) Bro. Curtis A. Baylor – elected as District Representative 
in the 3rd District and as Grand Keeper of Records and Seal. Also 
distinguished as the first Undergraduate to become a Life Member of 
the Fraternity with Life Membership #50.

Interestingly, all three of the above named Brothers were on the 
same pledge line and initiated on May 24, 1969.

The Chapter celebrated its 75-Year anniversary during the 2017 Pur-
due Homecoming Weekend. Well over 100 Alumni and Undergrad-
uate Omega Men were in attendance to enjoy a weekend of recon-
necting with former classmates, friends and Fraternity Brothers. One 
of the features of the weekend was a Tail Gate Party on the parking 
lot of the Purdue Black Cultural Center. This location is special to 
Rho Sigma Omega’s because  
the facility sits on the same site as the original Rho Sigma “Que 
House”. The annual Tail Gate, hosted by the Purdue Black Alumni 
Organization, was formally named the “Duane “Rum Dum” Miller 
Tail Gate” in honor of a recently deceased Rho Sigma Alumnus who, 
prior to the PBAO adoption of the event, always provided fried fish, 
fruit and beverage for returning Purdue alums regardless of their 
fraternal affiliation. This contribution was the first such gift to the 
BCC from a Greek Letter Organization. The Brothers in attendance 
participated in the presentation of a check to Ms. Renee Thomas, 
Director of the Purdue Black Cultural Center. Although the presen-
tation check was created to demonstrate that the $10,000 goal was 
met, contributions continue to accumulate and to date, the amount 
donated to the Purdue BCC is in excess of $12,000 Dollars. During 
the presentation, Bro. Charles Bruce challenged all of the Divine 
Nine and other minority based campus organizations to make sim-
ilar commitments to the BCC. The encouragement from Bro. Bruce 
included a comment that, “……you may do as much and you may 
even do more but, one thing you can never be, is first!”
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The Men of the Upsilon Pi Chapter of Omega Psi Phi Fraternity are having a big impact on the community 
through service and partnership with the Susan G. Komen Race for a Cure and the Kalamazoo Gospel Mission, 
Food Service.

The Brothers of Upsilon Pi Chapter, the graduate chapter of Omega Psi Phi Fraternity for the Kalamazoo and 
Battle Creek Michigan communities, served as Race Marshals for the 2017 Komen Southwest Michigan Race for 
the Cure on May 21, 2017. About 100 race participants and another 150 spectators were present at the Gilmore 
Car Museum in Hickory Corners, Michigan to support this important community event.  The Purple and Gold of 
the Brothers of Omega Psi Phi was in full force helping to direct racers through the course during the race.  The 
Komen organization’s vision is to create a world without breast cancer.  Their fundraising goal this year was to 
raise $50,000.  They exceeded that goal by raising $53,215 and the Upsilon Pi Chapter was thanked for their ser-
vice to this important community event.  The event was attended by the chapter charter members and chapter 
founders, Brother George Bridges and Brother Richard Gaines as well as friends and family members of chapter 
members.

Upsilon Pi and Upsilon Gamma, the undergraduate chapter at Western Michigan University have also made a 
commitment to help feed the hungry in Kalamazoo.  The chapters have partnered with the deacons of Galilee 
Baptist Church and the Kalamazoo Gospel Mission to help Chef Tim Earvin and the Director of Food Services 
Greg Weaver and their associates prepare lunch for hundreds of people within the community the third Satur-
day of the month from September – June of the year.  

The Kalamazoo Gospel Mission has it humble beginning as a Depression Era soup kitchen in 1933.  Besides 
offering Food Service with three meals a day to individuals and families in need, they also offer Women’s Shelter, 
Men’s Shelter, Job Training and other important services for individuals and families in transition.  The Gospel 
Mission has the distinction of being the only food pantry and meals service organization in Kalamazoo Country 
that offers 3 prepared meals per day 365 days of the year.  They prepare 600-700 meals per day and the Upsi-
lon Pi and Upsilon Gamma Chapters plays an important role by volunteering regularly.  The brothers and their 
friends and family members arrive and 10 am and leave at about 2:00 pm.  They set up tables, prepare food and 
serve food and clean the kitchen and dining area afterwards under the guidance of Chef Tim Earvin and his 
associates.

These are two examples of the positive impact that the brothers of Upsilon Pi and Upsilon Gamma are having 
on the Kalamazoo and Battle Creek Michigan communities through service.  The Chapter is excited to be rec-
ognized as leaders in the area of service within the community and is looking forward to getting even more 
involved in the community this coming year. 

Upsilon Pi Racing for the Cure  

          Brother General Adolph McQueen Retires from service
 BY ERIN MCGRATH 

Retired Major General Adolph McQueen speaks at his retirement ceremony. 
Courtesy Photo

After four decades of service to his country and his state, Major General 
Adolph McQueen, Jr., a resident of Saginaw Township, retired earlier this 
year.
“In July of 2012 I came to the conclusion that I was done and seeing the 
light at the end of the tunnel,” McQueen, 62, said. “I’ve been a workaholic 
for the last 40 years. Now, I’m starting to figure out this retirement thing.”
Originally from Michigan, McQueen grew up in Detroit before attending 
Eastern Michigan University. He then joined the Marine Corps, and later the 
Marine Corps Reserves, before finishing up his degree in law enforcement 
at Wayne State University.
In 1982, while as an officer with the Michigan State Police at the Bridge-
port Post, the Army Reserves offered him a commission. Since then he was 
worked two law enforcement careers – one with the Michigan State Police 
and later the Michigan Attorney General’s office and one with the Army Re-
serves, which has taken him all over the country and the world.  Retired 
Major General Adolph McQueen stands with his wife Dr. Roslyn McQueen 
in San Antonio, Texas earlier this year at his retirement ceremony. Courtesy 
Photo
“So simultaneously while I’m in the reserves, I had a responsibility to have a 
civilian job. That meant that I didn’t have a whole lot of weekends at all,” he 
said. “So as time went by I ended up with about 35 years in law enforcement 
and about 41 years with the military. I look back and say I had a great time. I 
had a lot of challenges, met a lot of people in both lines of work that I never 
would have encountered (otherwise).
“Now, as I sit back and reflect, I’m kind of proud.”
McQueen has much to be proud of. His home office is decorated with med-
als, plaques, awards, certificates and hundreds of military coins from all dif-
ferent areas and commanders he has worked with over the years.
His last active duty was in Fort Sam Houston, Texas as the Deputy Com-
manding General for Support of United States Army North. There McQueen 
was responsible for the relationship between Fort Sam Houston and the 
surrounding community of San Antonio, Texas.  “There was a large presence 
of military service members there that had been injured in combat over the 
past 12 years,” he said. “I had an opportunity to meet with them on a weekly 
basis and encourage them on their rehab and talk with them about their 
future opportunities within the service.”
Previous to that, he served tours of duty in Iraq, Afghanistan and Guanta-
namo Bay, Cuba, where he was mainly responsible for detainee operations.
During his service, in all of the detention facilities McQueen oversaw, there 

were zero reported escapes and zero detainee deaths under his command.
“I was responsible for maintaining housing for some of the most dangerous    
criminals in the country of Iraq. I was extremely proud of the work that our 
team did. We were aggressive in providing safety on both sides of the bars, 
both to our detainees and to our soldiers,” he said.
McQueen said he was very aware, especially during his time serving in 
Guantanamo Bay, the need for transparency, safety and accountability.
“While I was in Guantanamo, we were setting up a system that the entire 
world would look at. I would tell my soldiers that we would be judged by 
what we do long after we leave here,” he said. “So we have to leave a record 
that is open to anybody that wants to see it. We have to be transparent in 
the actions we take.”
All of the soldiers there under McQueen’s command not only were military 
police, but were also certified as correctional officers. McQueen also helped 
the Iraqi government train their soldiers and interrogators in safe correc-
tional officer standards during the transition as U.S. forces left the country.
In 2012 he retired from the Michigan Attorney General’s office as a super-
visor. There, he was in charge of the health care fraud investigations and 
frequently commuted from Bridgeport to Lansing.  It was during his time 
at the Bridgeport State Police post that McQueen met his wife, Dr. Roslyn 
McQueen, through a friend at church. The couple have been married for 
more than 30 years and even though Adolph McQueen traveled for his jobs 
a lot, he wanted to keep their home in the Saginaw area.
“Because Roslyn has been a lifelong resident of Saginaw, I felt it important 
as I traveled around the country that she remain someplace where she was 
comfortable,” he said. “And because we were surrounded by a tremendous 
church family and friends that were part of our family, we grew to love this 
area.”
So now, during retirement, McQueen said one of the things about the area 
that he and his wife plan to enjoy are all the friends and family they have 
here that he has been unable to see in the past because of work.  He also 
plans to continue to serve by volunteering and visiting veterans and orga-
nizations throughout the area.
“I’ve been engaged with serving people for such a long period of time, that 
I look forward to getting back into conversations with all types of people,” 
he said. “I just look forward to being able to offer a word of thanks, or to 
reinforce to young people that hard work pays off.”
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When We Wear Gloves 
by Bro. Dr. Carver A. Portlock

When we wear the gloves
A Brother has gone from our midst

And sailed to golden shores.

When we wear the gloves
A Friend has passed the final test
And walks through purple doors.

The circle has an empty place
A Voice will raise no more

The song of fellowship and love
Uplift forevermore

When we wear the gloves

When we wear the gloves
A Light goes from this earthly life

The visor closed again
Yet all the heavens open wide

To let a new star in.

When we wear the gloves
A Brother leaves the chapter rolls

And moves to other worlds
For when we say our last goodbye

He walks on streets of Pearl.

When we wear the gloves

When We Wear Gloves
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Article by; Mary L. Datcher, Chicago Defender Sr. Staff Writer

Robert Steele, son of former Cook County Commis-
sioner and Board President Bobbie Steele, graduated 
with a degree from Morgan State University in Balti-
more, Md. Steele worked as a Community Outreach 
Manager in Chicago’s Park District and as Executive 
Director of the Lawndale Business & Local Develop-
ment Corporation.

The official statement from Cook County Board Pres-
ident, Toni Preckwinkle says, “I am saddened to learn 
of the death today of Commissioner Robert Steele. 
Robert’s life was marked by his long career in public 
service for the residents of Chicago and Cook County. 
He took office as Cook County Commissioner of the 
2nd District in 2006. His contributions to the Board 
were many. He was President Pro-Tempore of the 
Cook County Board of Commissioners and the Forest 
Preserve District Board. He served as chairman of the 
Environmental Control Committee and the Contract 
Compliance Committee and as vice chairman of the 
Health and Hospitals Committee,” Preckwinkle said.

“Robert was a lifelong Chicagoan and he cared deep-
ly about his community of North Lawndale. He was a 
tireless advocate for organ donation after receiving a 

kidney transplant from his sister and could always be 
counted on to explain why organ donation is so im-
portant. In addition to his Cook County Board com-
mittees, Robert served on several local and national 
boards. He was member of Mt. Sinai Hospital board 
of directors, the Gift of Hope board of directors and 
he served as president of the board of trustees of Fra-
zier Preparatory Academy. He was also a leader na-
tionally. Robert served as a member of the board of 
the National Association of Counties Officials (NACo) 
and was a member of the board of the National As-
sociation of Black County Officials (NABCO). He had 
served as president of NABCO from 2008-2010.”

City of Chicago Treasurer, Kurt Summers released:

“I am deeply saddened by the loss of Cook Coun-
ty Board Commissioner and my dear friend, Robert 
Steele,” Chicago City Treasurer Kurt Summers said. 
“Robert was a great man with a true dedication to 
serving the people of Chicago. Everything Robert 
pursued in his life was in a pursuit to bettering our 
city, our neighborhoods and our people. From work-
ing in community outreach for the Chicago Park Dis-
trict to his role as Executive Director of the Lawndale 
Business & Local Development Corporation, and 
ultimately as a Cook County Commissioner, Robert 
touched the lives of many Chicagoans throughout 
the course of his career. 

Following in his mother Bobbie Steele’s legacy of 
public service, Robert faithfully served on County’s 
Board of Commissioners since his installation in 2006. 
He held leadership roles as Chairman of the Contract 
Compliance Committee, Environmental Controls 
Committee; and Vice Chairman of the Forest Preserve 
Finance Committee.

Robert was affectionately called the Man of Steele 
and he had the biggest heart for people. He loved 
working in the trenches alongside community or-
ganizations, churches, schools, at-risk youth and se-
nior citizens. He developed great alliances with these 
groups by working to bring Empowerment Zones to 
the City of Chicago. Most recently, he was heavily fo-
cused on addressing safety and restorative justice in 
his service areas.

Bro. roBert steele
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For the first few days at Campbell Middle School in Lee’s Sum-
mit this month, Officer Thomas Alvin Orr III stood near the en-
trance ready to greet students as they walked past.

One by one, the students slapped the hand of their new school 
resource officer.

On Thursday as students sat inside Abundant Life Church in 
Lee’s Summit, the Rev. Dale Beasley stood on the pulpit and 
called up the students to give him one more high five in honor 
of Orr.  The sanctuary exploded in applause as Beasley gave 
each student a high five as he walked past them.

Almost 600 friends, family members and fellow officers gath-
ered at the church in Lee’s Summit to bid farewell to Orr who 
was fatally shot Sunday druing a party at Californos restaurant 
in Westport.

“I see white children. I see black children. I see all nationali-
ties represented here. If there is anything that we can do as a 

people, it is leave an impact on our community on everybody. 
That’s the goal.”

Orr was remembered as a devoted brother, friend and son. Orr 
also was praised for his commitment and service as a police 
officer.  Orr, 30, was off duty on Sunday when he was gunned 
down. Police said Orr was not the intended target. He was an 
innocent bystander.

Before the memorial service, a pair of police stood guard around 
Orr’s coffin, adorned with flowers, an Omega Psi Phi fraternity 
crest and an encased American flag. More than 75 of Orr’s frater-
nity brothers conducted a memorial service prior to the funeral. 
Orr was initiated into the fraternity as an undergraduate student 
at Lincoln University in Jefferson City.

Orr will be buried in his hometown, outside of Chicago.

Orr made a positive impact on the department during his short 
tenure. His work with schoolchildren was exemplary. Yet, Forbes 
said, Orr faced many challenges of being an African-American 
police officer. While all officers face struggles with some disre-
spectful residents, he endured the added burden of racism as well 
as criticism from some of those who share his race.

“He created the world he wanted,” Forbes said. “He created 
a better world, a world that I want to live in, and you don’t 
have to be a police officer to do that. We all can do that.

“But thank God there are officers like Thomas Orr.”

BY GLENN E. RICE
grice@kcstar.com

Bro. thoMAs orr 
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Tenth District Executive Board
Honorable Bro. Darryl L. Jones, 36th Tenth District Representative

Bro. Derrick Ivory , First Vice Tenth District Representative
Bro. Terrance Patterson, Second Vice District Representative
Bro. Sean T. Long,  Tenth District Keeper of Records and Seal

Bro. Alex Beamon, Tenth District Keeper of Finance
Bro. Ira Witlock, ESQ, Tenth District Counselor 

Bro. Marcel A. Clarke, Tenth District Director of Public Relations
Bro. Richard C. Keller, Jr., Tenth District Chaplain

Bro. Marvin Perry, District Marshal
Hon. Bro. Steven G. Watkins, Immediate Past Tenth District Representative


